Office of Former Worker Screening Programs Launches Outreach Initiative

HS-15, the Office of Former Worker Screening Programs, launched a multi-approach
outreach and awareness campaign in July in support of the Department of Energy’s
Former Worker Medical Screening Program (FWP) and the Energy Employees
Occupational IlIness Compensation Program Act (EEOICPA).

The FWP offers free medical screening for former nuclear weapons facility workers
across the DOE complex, including: Federal DOE, contractors and subcontractors. The
program is administered by nine different cooperative agreement holders that have
expertise in the detection of occupational-related diseases. The FWP has two unique
qualities in that it offers DOE nuclear workers a medical screening exam from a third
party that is independent of DOE and provides locations for workers to have a screening
examination anywhere in the country, through the National Supplemental Screening
Program (NSSP).

The EEOICPA, both Part B and Part E programs, provides compensation and benefits to eligible
atomic weapons workers or their eligible family members. Part B covers current and former
workers who have been diagnosed with cancers, beryllium disease or silicosis, and whose illness
was caused by exposure to radiation, beryllium or silica while working directly for the
Department of Energy (DOE), the Department's contractors or subcontractors, a designated
Atomic Weapons Employer (AWE) or a beryllium vendor. Individuals or their survivors found
eligible under Part B may receive a lump sum compensation payment of $150,000 and medical
expenses for their covered condition.

Part E provides coverage to Department of Energy contractor or subcontractor employees who
developed any illness, including cancer, beryllium disease and silicosis, as a result of
occupational exposure to a toxic substance at a covered Department of Energy facility. Workers
found eligible under Part E of the EEOICPA receive payment of their medical expenses for their
covered illness and may also be eligible for impairment and/or wage loss compensation.
Survivors found eligible under Part E receive a lump sum compensation payment of $125,000
and may also be eligible to receive additional compensation if the worker experienced wage loss
due to the accepted condition.

The Office of Former Worker Screening Programs’ outreach initiatives include a two-
part approach: (1) increase site Senior management’s awareness and support of FWP and
EEOICPA at the site level; and (2) coordination of outreach efforts with the Department
of Labor (DOL), the National Institute for Occupational Safety and Health (NIOSH),
both agencies” EEOICPA Office to the Ombudsman, and the DOE FWP. A number of
informational strategies are planned which include creation of awareness brochures,
meetings with senior site officials, and public meetings.

The site visits began in July when HS-15 staff, along with representatives from Queens
College and CPWR (two cooperative agreement holders that provide medical screening
exams to former workers within FWP), held meetings with the Oak Ridge site
representatives that play a vital role in the success of the FWP. Attendees from the DOE
complex included: Federal and contractor HR department staff, as well as members from



the on-site medical department, including the site medical directors. The meeting was
well received and the site has already begun following through on action items,
including: (1) providing updated rosters of workers that the local FWP can use to inform
workers of their eligibility for a medical screening examination; and (2) asking FWP
representatives from DOE headquarters and the local FWP staff to participate in site
outreach events, such as Health and Safety meetings.

The Department’s efforts around the EEOICPA include a collaborative multi-agency
effort between the FWP, DOL, the DOL Resource Centers, NIOSH, the Ombudsman’s
Office to DOL and the Ombudsman’s Office to NIOSH to create a Joint Outreach Task
Group, focused on providing information and clarification to workers and their families
on the EEOICP. The task group has taken a dynamic and innovative approach in finding
ways to locate workers and assist with the claims process.

The task group met earlier this year to set the goals and objectives for their campaign,
which were solidified and put into action earlier this summer. The Joint Outreach Task
Group has set out to achieve their goals by: (1) holding Joint Outreach Task Group events
in the communities near DOE nuclear sites across the country, (2) creating educational
tools to aid workers and their families through the claims process, and (3) organizing a
Joint Outreach Task Group Calendar of events that can be used by the agencies as well as
the public to find events in their local community.

The group will continue to work on outreach initiatives for the workers they serve and
meet monthly to discuss and plan for future events.

HS-15 is proud to announce that within just a few months action has been taken on each
of the objectives set forth by the task group. The Joint Outreach Task Group has held
events in: St. Charles, Missouri ,for former Mallinckrodt and Weldon Spring employees;
and in Fairfield and Miamisburg, Ohio for former Mound and Fernald employees. Joint
events have also been scheduled for Portsmouth, Hanford, Santa Susana, lowa and Los
Alamos this fall, as well as future events planned for Paducah and Pantex.

The task group finalized an outreach tool that will be mailed to all workers invited to the
local community events, describing each agency’s role as it relates to the EEOICP. This
fact sheet will also be available for attendees at the local events, and an electronic version
can be found on the DOE website.

The Joint Outreach Task Group members collaborate monthly on a 60-day Outreach
Calendar that lists the events that are scheduled in the communities near the DOE sites
that we serve. The calendar is distinctive in that it includes events that the various
agencies are holding as well as community events, such as: fairs, retiree luncheons, car
shows, festivals; events that have proved to be unmatched resources for reaching
workers.

HS-15, the Office of Former Worker Screening Programs is committed to serving our
workers and is proud to be a member of one of the only multi-agency task groups whose



mission is solely to provide for our DOE workers. For more information on these
programs, please refer to our Outreach and Awareness Brochures:

A Basic Overview of the Former Worker Medical Screening Program
http://www.hss.energy.gov/HealthSafety/FWSP/formerworkermed/FWP_pamphlet.pdf

A Basic Overview of the Energy Employees Occupational Iliness Compensation Program
Act
http://www.hss.energy.gov/HealthSafety/FWSP/advocacy/EEOICP_pamphlet.pdf



